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About Regen

We are entering perhaps the most important decade in human history. Over the next ten years 
we have to turn the tide on carbon emissions. 

- Merlin Hyman , chief executive of Regen

Regen’s mission is to support and accelerate the transformation of the energy system to a zero 
carbon future. We have a strong track record of influencing policy and markets to drive 
renewable energy generation, cut energy demand and shift to a smarter energy future. However, 
given scale of challenge, we know we now need to step up our work and our impact on key 
energy policies and markets.

Established in 2003, Regen is a not-for-profit company limited by guarantee, owned by its 
membership of over 150 organisations at the forefront of the energy transition. We have an 
expert team of 25 people committed based at our office in Exeter. 

https://www.regen.co.uk/about-us/mission-and-theory-of-change/
https://www.regen.co.uk/about-us/mission-and-theory-of-change/
https://www.regen.co.uk/
https://www.regen.co.uk/


Regen strategy is based on cutting-edge energy expertise, market insight and analysis capability. Our 
mission-led status enables us to work closely with organisations that are at the forefront of the energy 
industry transformation to shape future policy, develop new markets and to exploit technology 
innovation. 

Our work

EWiRE paper launch at 
the House of Lords 

Distribution Future Energy Scenarios



The role: non-executive director

Regen is governed by a board of non-executive and executive directors who shape our strategic 
direction, support and challenge the executive and provide governance to ensure we live up to 
our values and culture. 

Our non-executives have a wide range of backgrounds. They have considerable expertise across 
the energy sector, but also in effective governance, influencing policy and regulation and finance 
and investment. The key quality they all share is a commitment to Regen’s mission and 
culture. They have played a key role in shaping our strategic direction and supporting the 
executive to develop an expert and resilient organisation that can make a real impact.

We now have a vacancy for a new non-executive to join the board and help shape Regen’s 
impact on transforming the energy sector.

This is an unpaid role, typically serving one or two 3-year terms in the organisation. The main 
commitment is to four board meetings a year. With pre-reading of papers, attending some of 
Regen’s events and guidance to the executive on key areas, we would expect it to take about 6-8 
days a year.

We hope that our non-executives will find it a rewarding experience to support Regen’s work and 
that they will gain insights, relationships and board experience.

https://www.regen.co.uk/about-us/our-board-and-trustees/
https://www.regen.co.uk/about-us/our-board-and-trustees/
https://www.regen.co.uk/about-us/our-board-and-trustees/


We aren’t fixed on a specific background for our next non-executive, but to fit the role 
you are likely to have:

• A strategic understanding of the key whole system challenges of achieve a 
zero-carbon energy system and the key levers to drive change

• Senior level experience relevant to the energy transition such as: engaging 
with and influencing public policy; finance and investment; or key innovations 
shaping the future.

• Relationships to act as an ambassador to help Regen to increase its impact on 
strategic policy and market issues in the UK and/or internationally

We would expect you to have a good understanding of the role of a non-executive 
director and five core qualities that we think are key to the role:

• Big picture thinker
• Governance knowledge
• Independent mindset
• Ambassador potential
• Energy and commitment

What we are looking for



Find out more about Regen

See more of our cutting-edge work on the Regen website: 

www.regen.co.uk

https://www.regen.co.uk/

